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USE & POSSIBLE
MISUSE: Your teams’
job is stressful. You
develop the habit of
drinking together as
the main way to
relieve the stress.
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Getting
Caught ?

The group is at RISK! Roll one die to
determine the outcome!!!
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Employee Gets Help after
co-worker encourages

Go to Get Help

Supervisor looks the
other way or is won over
by “hard luck” story

Add1 B

Employee ignores warning
from supervisor

Add2 B W

Employee denies problem
exists & keeps using

Lose1 [

Employee tests positive for
alcohol (1 STRIKE!)

Lose 2 [ [T

Refer to TESTING
Chart & Roll Dice
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